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SUMMARY OF ISSUES BASED ON TESTIMONY HEARD AND
REVIEWED

ISSUES

1. Dangerous Positions

The correctional institution employee is a unique individual in the state system. There are no
non-essential correctional employees. Every employee in a correctional institution must be ready at
all times to assist in the care, supervision and safety of the offenders. The safety of other correctional
employees must also be a priority for every correctional employee. Correctional employees keep law-
abiding citizens safe from offenders. This is accomplished by the outstanding efforts of the
corrections officers, teachers, cooks, storekeepers, probation and parole officers and maintenance
staff who provide care, safety, education, counseling, first aid and other basic needs to incarcerated
offenders. Also essential to this effort are the probation and parole officers, the women and men who
are on the front line providing supervision and assistance for those offenders who have re-entered
society.

Each employee working in a correctional institution must be able to assume multiple roles.
The Department employee must be a teacher, motivator, mediator, role model, counselor and supplier
of first aid, in addition to fulfilling other primary job responsibilities. These roles are interchangeable
at any moment. The correctional officer may have hundreds of offenders under his or her immediate
supervision. All must be considered at least potentially violent. The ratio of one correctional officer,
especially if he or she is not highly experienced, to two hundred offenders is not acceptable. The
danger this presents to both the state’s employees and to the public at large is too horrendous to
imagine.

The teacher is regularly in a classroom with twenty or more offenders, any or all of which may
be violently dangerous. Rarely is there more than one correctional officer in the classroom and many
times there is none. The clerical staff may have offenders working in the office, with or without a
correctional officer present. Those clerical staff in the confinement area are expected, during an
emergency, to assist the correctional officers in many ways. Stafftestified that their duties may range
from assisting in the lockdown of the institution to staffing the kitchen and cafeteria, all of which
place them in the dangerous situation of being directly involved with offenders. The cooks normally
have fifteen to twenty offenders working in the kitchen, which may be the most dangerous single
place in a correctional institution. There are always weapons readily available to the offenders in a
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kitchen, ranging from knives and forks to skillets and pans.

As dangerous as a kitchen in a correctional institution may be, the working environment of
the probation and parole officers provide even greater threats. An offender being supervised may be
in possession of a firearm, knife or other dangerous weapon. Offenders may bring such weapons to
the probation and parole office when being subject to revocation of parole. The danger of such a
situation cannot be overstated. These officers are also required to visit the offender in his or her
home. Ifone of these visits take place during the commission of an illegal act, any of those involved
can become immediately and dangerously violent toward the officer. While the officers may now
carry concealed handguns, the handguns and ammunition are at the expense of the officer. An officer
who, off duty, sees an offender in a bar may be expected to report the violation. Thus, the probation
and parole officer may be in a dangerous position even when not actually on the clock.

Department of Corrections employees, both probation and parole and at the correctional
institution, are subject to many threats, all of which are potentially disastrous. The threats range from
physical danger, like overt physical threats and the risk of communicable diseases, to mental
harassment and threats of litigation. Unsubstantiated accusations from offenders can require the
placement of an employee on administrative leave for up to six months, or even a year, for
investigation. Such lengthy investigations damage both the reputation and the morale of the
employee charged.

There are many positions within the Department of Corrections. The level of personal danger
varies, but it only takes contact with one offender to be seriously injured or killed. These employees
live with that threat every day. No other position in the state comes with as many risks as those
within the Department, including the risk that the employee might not come home that night.

2. Changes in System

Over the last decade, positions in the Department of Corrections have greatly changed.
Changes in state and federal law have increased the demands on the employees. The number of
prisoners, probationers and parolees have multiplied, as have the number of correctional institutions,
with three more opening in the near future. This has caused a high rate of turnover in the employees
currently in the system and with the additional institutions opening, as well as the increases in the
numbers of supervised offenders, there will be even more. The turnover significantly affects morale;
not only may current employees begin to feel trapped in a job that offers little potential, they are
constantly having to adapt to new management styles and new co-workers with untested abilities.

Changes in technology require training, especially in the computer and maintenance areas.
Unfortunately, budgets for such training have been severely limited. The employees currently in place
have excelled at keeping up to date on the technology, but without more money for training, these
systems will not work at peak efficiency and may not be useable at all. Money for training is not the
only obstacle. The state must also ensure additional personnel are available to cover those areas
when training is necessary to adequately cover shifts.



Money for training is also essential in other areas of the Department. Teachers are required
by state law to keep up with continuing education to remain certified. Increases in state diagnostic
services also means additional training requirements and certification costs. Counselors for the
offenders must also keep up to date, or they will become useless. All of these requirements are the
product of changes to state law. The state needs to continue to support those people who’s purpose
is to make the state safer to live in for all of our citizens.

Between complex systems and increased job demands, the state needs employees with solid
educational and skill backgrounds. The state also needs to keep those employees trained with the
most up to date technology and theories. Most importantly, the state needs to retain those employees
with valuable training, education and experience, rather than losing them to other positions.

3. The Crisis

The crisis facing Department of Corrections employees, as well as the Department as a whole,
is one that has a direct affect on the recruitment and retention phases of employment, which is fueled
by low starting salary and very small incremental raises for long-term employees. This crisis imposes
hardships on employees, who work for less pay than their state and federal counterparts, and who
cannot afford to take a promotion because the salary increase is not enough to make up for the
increased work load, as well as their families, who bare the brunt of tight budgets and long, stressful
workdays. It affects all of the men and women who make up the interdependent team that is the
Department of Corrections: corrections officers, case workers, supervisors, cooks, educators, social
workers, chaplains and probation and parole officers. This crisis is felt throughout the department,
t00, as the strong economy already makes good employees difficult to hire, especially without a salary
appropriate to the dangers and responsibilities of these positions. With fewer qualified employees
applying for openings, and less experienced employees staying, the resources of the Department are
strained, the employees on staff are exhausted, and public safety is potentially at risk.

According to a 1998 survey by the American Federation of State, County and Municipal
Employees, Missouri ranked thirtieth out of the fifty states for correction officer wages. Probation
and parole officers also make significantly lower salaries than officers working in surrounding states.
Several officers testified that they make less than the former offenders they supervise. The cost of
providing for a family or even a single person require Department employees to take second or
occasionally third jobs. Based on an informal poll taken by an officer at the Moberly Correctional
Center, sixty-five percent of employees there have second jobs. In an atmosphere that is ripe for
bribes and corruption, such low salaries are a small reward for the vast majority of Department
employees that do not participate in such activities. Further, it is not uncommon for employees to
be eligible for state assistance. Because it is difficult to meet monthly needs on a Department salary,
employees are unable to continue their education for advancement. Sometimes necessary training
seminars and classes are unavailable due to these constraints.

Serious review of recruitment considerations must take place. The starting salary range for
Department of Corrections employees is lower than most surrounding states, the national average and



the federal starting salary. It is also lower than most other law enforcement positions in Missouri.
Thus, there is no incentive for the most competent employees to register for positions for which they
will not be compensated adequately. As aresult, the skill and education threshold for new employees
has been steadily lowered, in the face of fewer applicants and an increasing number of positions.
Further, on the job training is minimal and mentoring is inadequate, if available at all. These factors
combined do not encourage the high caliber of employees the risks of the Department of Corrections
demands.

In addition, much work needs to be done towards making the retention of experienced
employees a reasonable goal and expectation, rather than an exceptional circumstance. As with
starting salaries, continuing salaries are comparatively low, as opposed to similar positions within ths
State of Missouri, along with surrounding states’ and federal positions. Most significantly, the value
of a promotion is relatively low within the Department. Step increases correspond with only slightly
higher salaries, but significantly larger work loads. Several officers and case workers testified that
they had to turn down such “promotions.”

Aside from salary issues, a number of Department practices do little to ensure employees will
stay for more than an opportunity for training before leaving for another, better-paying job. Rules
concerning compensatory time vary wildly within the Department, from institution to institution, and
appear to satisfy relatively few employees. Some employees testified that their supervisors required
overtime hours to be taken within the week, and were sent home after reporting for work. Some
testified that the hours could be taken with more discretion, but because the prisons are usually
understaffed, the hours could not be taken. No employees testified that they received overtime
payments instead compensatory time. Further, employees testified that no shift differential is
provided for those employees who work the evening/early morning shift. No consideration is given
for employees who wish to change from one job classification to another; instead, the former
employment background is ignored and the employee starts as a “new” employee. The job
classifications themselves are significantly outdated and not reflective of the new duties and increased
workload placed on virtually every Department employee. Training is not provided when needed,
and the costs of certification and outside training are not compensated. Maintenance staff, in
particular, testified that their very complex jobs require constant training and updating to master the
wide variety of constantly-changing systems in the prison. Similarly, if probation and parole officers
wish to carry their own firearms, they must provide the weapon, the supplies and the training
themselves.

It is of vital importance that the state give this crisis concerning the Department of
Corrections immediate and decisive attention. Although the subcommittee is of uniform agreement
that some of the finest employees in Missouri serve in the Department, this will not always be the
case. The safety of the public is worth the time and effort to reward these positions with the respect
they demand.



RECOMMENDATIONS

1. Achieve Parity
Missouri Department of Corrections salaries should be increased so that they are closer to
those in other states and similar positions within the state.

2. Revamp Step and Rank System
The current system needs revision to avoid the stagnation that many employees experience
at upper levels of employment.

3. Reclassify Most If Not All Positions To Account for New Responsibilities

The job classifications have not been reclassified for a number of years, which discounts the
added responsibilities and changes in job duties that have resulted from more prisoners, less staff and
more complex systems.

4. Make Salaries More Distinguishable between the Ranks

There is functionally little difference between new officers and long-time veterans of the
Department of Corrections, except for responsibility, which grows exponentially in comparison to
any slight salary increase with promotions.

5. Examine the Feasibility of an Employee Choice between Overtime and Compensatory Time

Many employees indicated that they would prefer to work and receive overtime, rather than
compensatory time, especially in light of the staffing crunch that often prevents compensatory time
from being taken.

6. Pay out Compensatory Time Quarterly or at the End of Every Month Instead of Yearly

Employees not only endorsed the concept of overtime in exchange for compensatory time,
but expressed a desire that the payouts be scheduled periodically throughout the year, for more
financial flexibility.

7. Provide a Shift Differential

Because the shifts are determined according to seniority, it is the newest employees who have
the difficult task of working the “third shift.” A shift differential would compensate the men and
women who rearrange their family schedule to accommodate these hours.



8. Compensate Employees for Costs of Training, Certification and Necessary Equipment
To have the skilled employees the Department of Corrections needs, the education and
equipment necessary to do the job must not only be available, but should be encouraged.

9. Organize a Formal Mentoring Program

As a component of the training for new employees, they should be paired with experienced
employees, for more «“hands-on” training and to serve as a support system for the demands of the
position.

10. Swiftly Resolve Investigations of Employees on Paid Administrative Leave

Slow investigations and resolutions of employee misconduct issues are of enormous cost to
the employees and the institutions they work for, in terms of staffing shortfalls, and the State of
Missouri, with regard to the resulting financial implications.

11. Address the Salaries, Ranks and Steps of those Workers Who Missed Advancement at the Initial
COMAP Reorganization

The needs of these employees need to be addressed immediately, to correct the current
situation in which some employees with less experience are making more than long-term employees.



APPENDIX

Witness Names, Addresses and Occupations



WITNESS LIST

CAMERON - NOVEMBER 15, 1999

Robert W. Berg

5411 Cranberry Hill Circle
St. Joseph, Missouri
WRHRC

Lon Bowers

5459 S.E. Grindstone
Cameron, Missouri
WMCC

Allen Browning

8310 S.E. 69 Highway
Cameron, Missouri
WMCC

Robert Burke
St. Joseph Training Academy

Laurel Lee Burton
904 Hilltop
Clarksdale, Missouri
WRDCC

Keith Dupree

3806 Messanie

St. Joseph, Missouri
WMCC

David W. Emberry

3643 Gene Field Road, Apt. F-37
St. Joseph, Missouri 64506
WRDCC
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James E. Fenner

422 North 23™ Street

St. Joseph, Missouri 64501
CRCC

Elton Harris
WRDCC

Caroline J. Harris

6696 S.E. Smith
Cameron, Missouri 64429
WMCC

Lon Harris

David Hart
WMCC

Tom Heckenbach

1691 Lake Viking Terrace
Gallatin, Missouri 64640
WMCC

Kimberly Jones

15440 N.W. 136™ Street
Platte City, Missouri
WRDCC



Lessa Kampe
18807 Ash Avenue
Belton, Missouri
P&P - Kansas City

James Landrum

24933 290™ Street
Maryville, Missouri 64468
MTC

Alma G. McKinney
1310 Swifts Highway, 1-301

Director of Department Services

Bill Neely
2211 Queen Ridge Drive

Independence, Missouri 64050

P&P - Liberty

David Nelson

701 N. Godfrey

Cameron, Missouri 64429
WMCC

Ronal W. Perriman
4514 Gene Field Raod
St. Joseph, Missouri
WRDCC

Shirley Schilling
2622 Felix

St. Joseph, Missouri
WMCC

Tom Seipel

21373 State Highway 148
Maryville, Missouri 64468
MTC

11

Randy Sims

Route 1, Box 86
Winstion, Missouri
WMCC

Vicky Wilson
CCC



BOWLING GREEN - NOVEMBER 17, 1999

Judy Allen

South of 37 Crosslane Trail
Vandalia, Missouri 63382
WERDCC

Noe R. Benavidez

11B Brookstone Drive
Bowling Green, Missouri
NECC

Pam Bromagen

4001 W. Highway 124
Harrisburg, Missouri
WERDCC

Ron Burgess

Ralph Capriano
8511 Talma Court
MECC

Travis Case

406 E. Walsh

Vandalia, Missouri 63382
NECC

Fred Cohoon

P.O. Box 133

Bowling Green, Missouri
NECC
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Jo Ann Delo

713 S. Central
Vandalia, Missouri
WERDCC

Tony Galluzzio
3415 St. Marys
Hannibal, Missouri
NECC

Judith Gillham

2258 S.W. State Route J
Amity, Missouri 64422
WERDCC

Brenda Groth

716 W. Centennial

Bowling Green, Missouri 63334
WERDCC

Tim Hays
302 6™ Street
Ladonia, Missouri

Angela Hess

1320 W. Centennial, Apt. A
Bowling Green, Missouri 63334
NECC

Mary Howard

2308 C Yellowstone Park
Maryland Heights, Missouri 63043
P&P



Mary Hughes

2905 Country Road 266
Auxvasse, Missouri 65231
WERDCC

Anthony James

Anthony J. Littleon

505 W. Hanson, C-4
Bowling Green, Missouri
MECC

Tara J. Lowrey
2104 Gascony Drive
Lake St. Louis, Missouri

Scott Kinter

234 Jefferson Road #180
Holts Summit, Missouri 65043
WERDCC

Terry LaRue
1605 Curtis
Mexico, Missouri
JCCC

Tara Lowry
P&P

Chris A. Marks
401 Main
Farkford, Missouri
NECC

Dale Mclntosh
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Angie L. Meyerpeter

502 St. Matthew Ave.
O’Fallon, Missouri 63366
NECC

Vicki Myers

2408 Parkcrest Drive

Jefferson City, Missouri 65101
P&P - Jefferson City

Ken E. Norman
2005 Brown Way
Hannibal, Missouri
WERDCC

Marvin Painter
609 N. Lindell
NECC

Sharon Perkins

410 A North 6™ Street
Bowling Green, Missouri
NECC

James Pikey
30130 Highway Y

Deborah K. Polston
35993 Route D

Santa Fe, Missouri 65282
WERDCC

Lawrence E. Preston

96 Gemini

Hannibal, Missouri 63401
NECC



Joe Sampson

2315 Grand Avenue
Granite City, Illinois 62040
NECC

Brenda Short

505 W. Hanson

Bowling Green, Missouri
NECC

Jackie Thomas
613 W. Walsh Boulevard
Vandalia, Missouri 63382

Dawn Smith

115 S. 9™ Street
Louisiana, Missouri 53353
NECC

Jane Smith

909 W. Walsh
Vandalia, Missouri
WERDCC

Jane Spalding

150 Business 54
Eldon, Missouri 65026
WERDCC

William Stelljes
WERDCC

Herschel L. Talley

307 W. Maple Street
Curryville, Missouri 63339
WERDCC

Robin Talley
307 W. Maple Street
Curryville, Missouri 63339
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Karen Turner

Route #1, Box 162 A
Paris, Missouri 65275
WERDCC

Michael Theberge

1109 South Central
Vandalia, Missouri 63382
NECC

Rolando Vazquez

1110 W. Centennial
Bowling Green, Missouri
WERDCC

Paul Wilson

1002 Southway Drive
Bowling Green, Missouri
WERDCC

Lynn Woods

14924 Pike 276
Louisiana, Missouri
NECC



BONNE TERRE - NOVEMBER 18, 1999

Everett Boyd

436 N. Allen Street
Bonne Terre, Missouri
FCC

Eric Burch

507 N. Carleton
Farmington, Missouri
PCC

Allan Butterworth
605 N. Washington
Farmington, Missouri
PCC

Hilda Callahan

1502 N. Washington, #46
Farmington, Missouri
FCC

Terri A. Coates

3239 Hartford

St. Louis, Missouri 63118
SLCRC

Joseph 1. Conley, Jr.

7485 Halpin

St. Louis, Missouri 63135
SLCRC

Larry Damouth

1122 Madison 269
Fredericktown, Missouri
FCC

Janene Duncan

1502 N. Washington
Farmington, Missouri
FCC
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Linda Edgar

RR1, Box 2024

Potosi, Missouri 63664
PCC

Randall Edwards
27 Hill Street

Park Hills, Missouri
FCC

Annie Fowler

Kimberly Gibson

P.O. Box 472

Park Hills, Missouri 63601
FCC

Tom Gibson

P.O. Box 472

Park Hills, Missouri 63601
FCC

William Gray

218 Oak

Leadwood, Missouri 63653
PCC

Stan A. Jackson

418 C Street

Bonne Terre, Missouri 63628
PCC

Julia Johnson

P.O. Box 228
Farmington, Missouri
FCC



Jeanne Johnson

544 Sherwood Lane
Farmington, Missouri
FCC

Charles E. Jones

Rt. 1, Box 22-D
Arcadia, Missouri 63621
FCC

Brandi D. Kelley
4103 A Botanical
St. Louis, Missouri
SLCRC

Susan Kelter

6605 Bancroft

St. Louis, Missouri 63109
MECC

Roger M. Lee

202 Martin Road
Fredericktown, Missouri
FCC

Jenny Lewis

6601 Highway E
Fredericktown, Missouri
FCC

Matt Long

2148 Wildwind Lane
High Ridge, Missouri
P&P

Patrick Martin

1018 Madison 9416
Fredericktown, Missouri 63045
FCC
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Leland K. Miller

Rt. 1, Box 6220
Salem, Missouri 65560
SCCC

Barbara Mueller

4267 Hillsboro-Hematite Road
Festus, Missouri 63028
MECC

Parker E. Nanney

11345 B Pointe South Court
St. Louis, Missouri 63128
P&P - St. Louis

Donna Neal

121 Westmount Drive, #91
Farmington, Missouri 63640
FCC

Paul E. Neel, Sr.

371 Highway V

Ironton, Missouri 63650
FCC

David Nichols

HC 87, Box 5125
Potosi, Missouri 63664
PCC

Patricia Parrish

8530 Lowell Street

St. Louis, Missouri 63147
SLCRC

Paul Powell

1028 S. Jefferson
Farmington, Missouri
PCC



Marvin R. Pruett
127 Mary Street
Sullivan, Missouri
MECC

Herbert H. Ray

302 Spruce

Fredericktown, Missouri 63645
FCC

R. Dale Riley

13777Rt. M

Madison, Missouri 65263
JCC

DeWayne Roach

154 A Forest Parkway
Valley Park, Missouri 63088
P&P - Union

Keith Roller

671 Grandview
Bismark, Missouri
FTC

Daniel J. Scott

3501 Traiteur Hill Lane
Waterloo, Illinois

P&P - Union

Gary W. Scott

19570 Burks School Road

Ste. Genevieve, Missouri 63670
P&P - Farmington

Larry Slater

1056 Doug Hertz Lake Estates Drive

St. Louis, Missouri 63122
FCC
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Korman Smith

507 S. Jefferson

Union, Missouri 63084
P&P - Union

Larry Wampler
P.O. Box 249
Doe Run, Missouni

Tina Weeks

Kevin Whaley

Rt. 1, Box 183
Farmington, Missouri
FCC

Ginger Wilson

411 S. School Street
Desloge, Missouri 63601
PCC



JEFFERSON CITY - NOVEMBER 19, 1999

Catherine Augsly

Laurel B. Beard

423 Taylor

Moberly, Missouri 65270
MCC

Phillip Bird

#11 Riverside

Boonville, Missouri 65233
BCC

Dan Bowman

1307 State Rt. FF
Fayette, Missouri 65248
BCC

Stephen H. Brethorst

702 S. Williams

California, Missouri 65018
TCC

Mark Brown
914 S. Vermont
Sedalia, Missouri
TCC

Bob Carilo
338 Old Gibler
Jefferson City, Missouri

Morris Cavanaugh

1901 Cedar Tree Lane
Hartsburg, Missouri 65039
JCCC
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Tamara Cerny
20876 Highway 98
Boonville, Missouri
BCC

Thomas Cussick
CMCC

Don Coleman

202 Elderbrook
Columbia, Missouri
FRDC

Winfrey Dickerson
2012 W. Ash, Apt B-7
Columbia, Missouri

Terry W. Foster

632 Franklin Avenue
Moberly, Missouri 65270
MCC

Donna Goade

804 N. Boonville
Otterville, Missouri 65348
TCC

David Goodman
4347 State Road AA
Tebbetts, Missouri 65080

Julie Hannaford

201 E. Tripp

Mansfield, Missouri 65704
OoCC



Jay Howard

15237 Columbia Road
Dixon, Missouri 65459
CMCC

Alice Hutschreider
12080 Fox Estates
Holts Summit, Missouri
CMCC

Thomas W. Huber
400 Meier Drive
Jefferson City, Missouri
CMCC

Robert H. Jorgensen
234 Jefferson Road
CTCC

Charles C. Kirsch
2516 Twin Hills Road

Jefferson City, Missouri 65119

FRDC

Thomas A. Kusick
320 Scott Station Road

Jefferson City, Missouri 65109

CMCC

Gary E. McBay
110 Elm Street

Houston, Missouri 65483

OoCC

Anna McKinnon
JCCC

Gary McBey

Rita F. Murray
18603 E. 18™ Street

Independence, Missouri
P&P

Dennise I. O’Dell

348 Acension Point

Holt Summit, Missouri 65043
ACC

Catherine Ousley

P.O. Box 302

Fulton, Missouri 65251
FRDC

Pamela S. Poe

P.O. Box 201

Leeton, Missouri 64761
TCC

Roger P. Rogers

17029 Klinton Drive
Boonville, Missouri 65233
BCC

Leland Smith

5093 Crosswood

St. Louis, Missouri 63129

Missouri Probation & Parole Officers Assoc.

Carl South
P.O.Box 315
Hallsville, MO

Dawn Sovanski

5201 Shadow Court
Jefferson City, Missouri
CMCC






Christine Speckhals

112 Baxer Road
Hermann, Missouri 65041
P&P - Warrenton

James Spencer

401 E. Swan

Ozark, Missouri 65221
0CC

Bradley B. Thoudsen

4004 Horseshoe Bend Road
Jefferson City, Missouri 65101
ACC

Jose’ M. Wainsworth
BCC

Tadar Jihad Wazir

456 W. Porter Street
Marshall, Missouri 65340
TCC

Kevin W. Wineteer

4053 Foxdale Road

New Bloomfield, Missouri 65063
FRDC

Mark Wright

2409 Hollyhock

Columbia, Missouri 65202
CTCC

CORRECTIONAL INSTITUTIONS CODE

] ACC - Algoa Correctional Center
(Jefferson City)

L BCC - Boonvilee Correctional Center

o CCC - Chillicothe Correctional Center

® CMCC - Central Missouri Correctional
Center (Jefferson City)

20

CRCC - Crossroads Correctional
Center (Cameron)

CTCC - Cremer Therapeutic
Community Center (Fulton)

FCC - Farmington Correctional Center
FRDC - Fulton Reception and
Diagnostic Center

JCCC - Jefferson City Correctional
Center '

MCC - Moberly Correctional Center
MECC - Missouri Eastern Correctional
Center (Pacific)

MTC - Maryville Correctional Center
NECC - Northeast Correctional Center
(Bowling Green)

OCC - Ozark Correctional Center
(Fordland)

PCC - Potosi Correctional Center
P&P - Probation and Parole employee
SCCC - South Central Correctional
Center (Licking)

SLCRC - St. Louis Community
Release Center

TCC - Tipton Correctional Center
WERDCC - Womens’ Eastern
Reception, Diagnostic and Correctional
Center (Vandalia)

WMCC - Western Missouri
Correctional Center (Cameron)
WRDCC - Western Reception,
Diagnostic and Correctional Center
(St. Joseph)
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